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The purposes of this research were to study the operation toward health promoting hospital of nursing 
departments in 24 hospitals serving as models in health promoting hospital project, the Ministry of Public 
Health. In this study the hospitals were classified by level of participative management and organization 
characteristics including category, size, location and jurisdiction. Informants are all head nurses of nursing 
departments in target hospitals. Percentages of respondents were 88.27 or 271 head nurses. The questionnaire 
constructed by the researcher consisted of questions regarding participative management and operation toward 
health promoting hospital of nursing departments. The Cronbach’s alpha coefficients o f the questionnaire were 
.97 and .92 consecutively. The arithmetic means, standard deviation, t-tesi statistic and one way analysis of 
variance were obtained.

The major findings were as follow :
According to five aspects o f operation toward health promoting hospital which include 103

activities :
1. All nursing departments reported of operating all five aspects with means in every aspect 

closing to total score. The means score on operation toward health promoting hospital as a whole of nursing 
department were 92.54 from total score of 103.

2. The nursing department reported the level of participative management only at a high and 
moderate level. The test for difference on operation toward health promoting hospital score of nursing 
department between the two levels show high level not higher than moderate level, neither among each aspects 
nor as a whole.

3. The operation toward health promoting hospital score either among each aspects or as a 
whole, o f nursing department in hospitals with different organization characteristics, category, size, location 
and jurisdiction show no statistical significant at the level of .05.
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